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Carrot for IIT directors 
BASANT KUMAR MOHANTY, The Telegraph 

New Delhi, Nov. 20: Any Indian Institute of Technology director whose performance has been outstanding will 

automatically get a second term provided they are aged below 65, the Union human resource development 

ministry has decided. 

The new system will kick in when the directors of six of these premier tech schools, including IIT Bombay, end 

their tenures in June next year. 

Separate search-and-selection committees will assess the performance of each outgoing IIT head under 65 

years, and those they rate as “outstanding” would be straightaway offered a second term. 

Earlier, the ministry used to advertise for a new institute director even before an incumbent’s term had ended. If 

the outgoing director wanted a second term, he or she had to apply afresh and compete with the other candidates 

in the interview. 

Now, the selection panel will first visit the institute and assess the director’s performance under several heads 

such as teaching, future planning, research, industry linkage, encouragement of multiculturalism and the tech 

school’s international ranking. 

The director will have to make a presentation on how the tech school has progressed under his or her leadership 

in the past five years. The panel will then visit select departments to verify the director’s claims and seek 

feedback from the teachers and members of the institute’s board of directors. 

If the five-member panel does not rate the director’s performance as “outstanding”, the ministry will advertise 

the post, seeking applications. The outgoing director can still apply, the sources said. 

An IIT director welcomed the decision, saying the possibility of a renewed five-year term will encourage the 

directors to focus on excellence. 

“Ten years at the top position is a significant amount of time and a director can do a lot. But the panel’s 

assessment of a director’s performance may be questioned by some people as it will be a subjective decision,” 

the director said. 

Ministry sources, however, argued that since the panels will have five members, questions of bias might not be 

raised. 

A former IIT director, however, said the new system would encourage the directors to appease the faculty 

members. 

“Since the selection panel will receive feedback from the faculty, the director will not take any tough decision 
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(that might annoy the teachers). The administration will concentrate on appeasing the faculty,” he said. 

He suggested that instead of the selection panel, it’s the institute’s board of directors that should receive 

feedback from all the stakeholders, including the alumni, students, the state government and industry, to make a 

fair assessment of the director’s performance. 

Other than IIT Bombay, the directors of the IITs in Hyderabad, Bhubaneswar, Patna, Ropar and Gandhinagar 

will end their terms next June. The ministry is setting up a separate selection panel for each of these institutes. 

However, two members will be common to all the panels: the Union human resource development minister who 

will head the committees, and the chairperson of the standing committee of the IIT Council, the tech institutes’ 

highest decision-making body. 

Other than that, each panel will include two members nominated by the IIT Council’s standing committee, and 

the chairperson of that particular institute’s board of directors. 
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GITAM becomes remote centre for IIT Bombay 

By Express News Service - HYDERABAD  

Gitam University Hyderabad campus has become a remote centre of IIT Bombay to organise workshops, Dr Ch 

Sanjay, director of the Hyderabad campus, has said. 

The decision was taken by IIT Bombay after it rigorously tested the facilities and infrastructure of the 

university. 

The participants of IIT Bombay’s two-week Indian Society for Technical Education workshops during summer 

and winter vacations, will attend a remote centre tutorial and lab sessions in a centre close to their own college. 

Lecture transmission and live interaction will take place through distance mode using the ‘A View Technology’ 

and Internet, at the selected remote centres across the country. 

Faculty coordinators will be appointed at each centre, to handle the technology infrastructure and other 

operational logistics in the workshops. 

Santosh Panda new NCTE chairman 

NEW DELHI: Santosh Panda, a faculty in IGNOU, has been appointed as the new chairman of National Council for 
Teacher Education ( NCTE), the regulator for setting quality standards and running of teacher education institutions in 
the country.  
 
Panda's name was approved by HRD Minister M M Pallam Raju and cleared by the Appointment Committee of Cabinet, 
sources in the Ministry said.  
 
In all, 11 candidates were shortlisted for the post, of whom three made it to the final list. Panda was the front runner, 
they said. 

 

http://timesofindia.indiatimes.com/topic/IGNOU
http://timesofindia.indiatimes.com/topic/NCTE
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Pleasant surprise for IITs ahead of placement season 

Business Standard, Nov. 22 

Placement cells have recorded an increase of 10-20% in average salary levels 

For the Indian Institutes of Technology (IITs), this placement season may be much beyond their expectations. IITs say, 
given the economic scenario, they expected placements to be a muted affair, but the response from companies has 
been quite good.  
 There is more. Placement cells have recorded an increase of 10-20% in average salary levels. The highest salary offered 

has seen an increase of around 20-90 per cent as compared to last year. Final placements on IIT campuses begin on 

December 1. 

 "Given the slowdown, we wondered if the placements would be as decent as last year but a good number of companies 

have confirmed participation allaying our fears," said a placement official from IIT Bombay. 

 A US-based software major has offered the highest salary (so far) of Rs 1.30 crore per annum, to an IIT Bombay student. 

However, an institute official said this cannot be confirmed till placements begin as the final offer has not been made 

yet. Last year Samsung (Korea) offered the highest salary at Rs 80 lakh per annum.  

 IIT Bombay will see 1,600 students sitting for placements this year and expects around 250-270 companies to 

participate."Some US companies have doubled the salaries this year against what was offered last year," the placement 

official added.  

 IIT Bombay said this year there is a lot of interest from software companies. Microsoft, Oracle, LinkedIn, Facebook, 

Goldman Sachs, Shell and  Samsung are  a few companies which have confirmed participation so far.  

 Even IIT Kanpur and Kharagpur (IIT-KGP) are expecting salaries to be better than last year.  The institutes said IT giants 

like Google, Microsoft and Yahoo will be visiting the campus during placements next month.  

 "There is misleading speculation that none of the US companies are coming to IITs for placements. This is not true. 

Some of these giants have taken care of their requirements through pre-placement offers (PPOs) which is why they are 

not coming. However, major IT, consulting, finance and core engineering companies like ITC, Microsoft, Google and 

Yahoo have confirmed their participation in the placements at IIT-KGP this year," said Sudhir Barai, head - training and 

placement at IIT-KGP. 

 For IIT KGP, feedback from recruiters has been "very good". "The number of companies participating at KGP has 

increased from 180 last year to 220 this year.  The feedback from recruiters have been very good and salaries will be 

higher than last year," said Barai. The batch size at IIT KGP this year is over 2000 students. 

 Seconding Barai is Vimal Kumar, chairman - training and placement at IIT Kanpur who said that global firms like Google, 

Microsoft and Amazon will be visiting its campus.   

 "Some companies have dropped out after confirming but it is not alarming. This happens every year. However, salaries 

will be higher or at least like last year," said Kumar. IIT Kanpur will roughly see 200 firms participating in the placements 

process for a batch size of over 1000 students.  Other firms likely to participate at IIT Kanpur placements include Oracle, 

Mitsubishi, Diamond Consulting, Crédit Suisse, Deutsche Bank and Goldman Sachs, among others. 

 IIT Madras could not be reached for comments. 

http://www.business-standard.com/search?type=news&q=Iits
http://www.business-standard.com/search?type=news&q=Placement
http://www.business-standard.com/search?type=news&q=Salary
http://www.business-standard.com/search?type=news&q=Iit+Bombay
http://www.business-standard.com/search?type=news&q=Samsung
http://www.business-standard.com/search?type=news&q=Microsoft
http://www.business-standard.com/search?type=news&q=Oracle
http://www.business-standard.com/search?type=news&q=Linkedin
http://www.business-standard.com/search?type=news&q=Facebook
http://www.business-standard.com/search?type=news&q=Shell

